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DIRECTOR'SMESSAGE

It gives me immense pleasure to note that the fourth issueof AMSBUZZisgoing to be published
soon. I take thisoppor tunity to welcome all the new studentswho have joined different classesthisyear. I
am sure that they will enjoy their stayin the Academy . Asthe head of the AMSfamily, Ican assure them that
they willnever regret their decision to join the Academy .

I am also glad to announce that soon we are going to conver t our newsletter into a complete
magazine. Your contribution will be highly appr eciated. We have planned so many activities for you. I

EDITOR'S DESK

Ialwayskeep thinking of the advantages of living in India and there are loads of them. Like you
get to eat good Indian food, the costsof livingare low, you easilyget domestic help, everymorning a
guy comes to clean your car, people treat you with a personal touch......... the listgoes on. Butthen
there are cer tain advantages that are not soobvious.Check thisone out...

Why do you think we killed the terrorists who attack ed at Ayodhya, we even caught the
terroristswho bombed the cinema halls in Delhi and the Britishpolice have no clue whatsoever as to
who bombed their capital city on 7/7?? Our police are more efficient, did you say?Do you really
believe that?

You can say, we have more experience, and were better prepar ed... I don 't entirely agree -
Theywere also alert after 9/11 and had innumerable safety measures in place. Theyhad done
thousandsof drillsand billionsof dollars and millionsof pounds were spent on enhancing securityand
improving their intelligence agencies. Thenwhat really went wrong? How come our 'lathi equipped '
and 'pan chewing ' good old 'thulla' can catch the terroristswhile they being highly qualified and fully
equipped with sophisticated weapons and all sortsof other electr onic equipment including satellite
tracking and with unlimited amounts of money at their disposalstillfind themselveshelpless???

Yes, I believe itsgot something to do with the quality of terrorists.....It issaid that when a fresh
recruit goes to the terrorist training camps he isasked - 'Where would you like to fight your Jehad -
America, Europe or India?' Now a terrorist in his right senseswould choose India? Most of them say
America or Europe. Theyare told that they would have to work really hard for that. After their basic
combat training isover, most of the recruits are kicked in the butt and sent acrossthe LOC to fight in
India. Thebest of the recruits are given advanced training of weapons, communication equipment,
explosivesand combat strategies.Finally the 'bestof the best' are sent to America, the restare sent to
various par ts of the world accor ding to their caliber (their ability, not the gun). Thesehighly trained
terroristsare very well aware of the strategies and the shortcomings of the western securityagencies
and plan their strikesaccor dingly. Theyare cer tainlynot what you might call 'easyto catch '.

Coming back to my point, a big advantage of living in India - a third world countr y isthat we

"The humming continues......"
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ACADEMIC CALENDAR
(September 2005 - December 2005)

October 15 - 23 Industrial Tour for PGDBA Students

November 07, 08, 09 & 10 Internal Examination

December 08 - 24 Semester Examination - PGDBA I & III semester

Regular Classes for ne xt semester will commence from

Every month 's 2 Saturday will be holiday .
Every month 's Last Wednesday will be for Co - & Extra- Curricular Activities.

: Semester Examinations of MCA, BCA& BBAwill be held as per the UniversitySchedule & that of
MSMas per the Technical Board'sSchedule.

October 02 Gandhi Jayanti

October 09 - 13 Dusshera Holidays

October 17 Balmiki Jayanti

October 30 - November 06 Deepawali Holidays & Id-Ul-Fitter

November 15 Guru Nanak Birthday

December 25 - Januar y 10, 2006 Winter Break

11 Januar y, 2006

NOTE

th

nd

15th August... Independence Day

The Ac a d em y c e leb ra ted the 59
Independence Day of the nation on 15th August
2005. It was on thisday that the sacrifices made by
innumerable patriots came to bear fruits and the
country got hard fought freedom from the clutches
of Britishrulers.

To mark this great occasion in the Academy's
campus, Mr. Narendra Mittal who wasthe Chief Guest
hoisted the tri-colourNational flag at 9:30am. The Flag
hoisting was followed by National Anthem. Mr. Mittal
who is a politic ian of great repute and a member of
Academy'sGoverning Councilaswell, gave a speech
that exhorted the students to be honest and hard-
working so that India can become a great economic
power and a world leader in the times to come. Ms.
Juhi Saxena of PGDBA III Semester anchored the
ceremony. The ceremony was concluded with the
distribution of sweets.

Sham-E-Milan 2005 was an occasion for the

t h

Fresher'sParty... Sham-E-Milan 2005

EXTRA-CURRICULAR ACTIVITIES

warm welcome of PGDBAJuniorsby theirSeniors. The
function was organized in the evening of 24 August
2005 at Nath Palace , Vasant ViharRoad , Dehradun.

The function started with a speech given by
Ms. Juhi Saxena on behalf of the Seniors. Thestage
was taken over by the SeniorsMr. Sameer Singhand
Ms. Priyanka Kapoor in which the Juniorsperformed
before the audiences and judges. The function
ended withlotsof fun and a lavishdinner.

Thefollowing Juniorswere the Title winnersof
the evening:

th

Mr. Fresher Mr. Avneesh Sharma
Ms.Fresher Ms.Rashmi Kandiyal
Mr. Spark Mr. Amit Gupta
Ms.Spark Ms.Cheshta Bali
Mr. Jovial Mr. Ujjawal Tyagi
Ms.Jovial Ms.SwatiSinha
Mr. Handsome Mr. Amit Saini
Ms.Stunning Ms.Nidhi Arora
BestOrientation Mr. Anjani KMishra

Leadership isintegral to entrepreneurship. An
entrepreneur continuously seeks to innovate and
create value around perceived opportunities. He
has the ability to foresee opportunities ahead of the
curve, manage risksand create capital - human ,
financial , and social. Leaders must do the same.

Leadership is about m aking winning
contagious: leaders must develop a strategy so that
the success growsnot one by one, but exponentially
also, to generate passion in an organization. I
believe one has to create earlywins. Ithelps to make
achievers out of people . Thefocus must be to build
organizations that actively promote innovation, and
where structure, management and processes are
adapted to gain the required agility, creativity and
drive to ac t p rofitab ly upon well defined
opportunities.

The function of a leader is to create more
leaders, not more followers. Leaders have to

CREATE MORE LEADERS
empower employees to act and deliver on the
organizational vision. Leaders need to execute
through inspiration and develop networks through
well-aligned relationships. In my judgment , human
capital relation focuses on the economic behavior
of individuals and on their accumulation of
knowledge and skill, which enables them to increase
there and the organization'swealth and productivity.
Sound investment in human capital multiplies
individuals and collective economic returnsand is
essentialforone'sorganization to achieve itsgoal .

Innovation is a key driver in the fast evolving
market dynamics of today. Lading innovation is a
challenging process. One need to encourage
expansion, out-of-box thinking to generate new
ideas.

I follow an 'EasyTight' leadership style - 'Easy'
for innovation and 'Tight' for execution. Lastly, I
believe in 'Stretch' - driving the frontiersand inspiring

FACESWHOJOINEDACADEMY.....

Ms. Archana Kero (Faculty)
Mr. Rajul Bhardwaj (Faculty)
Ms. Sunita Shukla (Faculty)
Mr. Mandeep Chowdhar y (Faculty)
Ms. Shilpi Upadhyay (Counselor)

FACES WHO LEFT ACADEMY.....

Mr. Vipin Oberoi (Faculty)
Mr. Ashok Thapa (Typist)
Ms. Aishwarya Mehta (Counselor)

I cdnuolt blveiee taht I cluod aulaclty
uesdnatnrd waht I was rdanieg . The phaonmneal
pweor of the hmuan mnid . Aoccdrnig to a
rscheearch at Cmabrigde Uinervtisy, it deosn't
mttaer inwaht oredr the ltteersin a wrod are, the olny
iprmoatnt tihng istaht the fristand lsat ltteer be in the
rghitpclae . Thersetcan be a taotl msesand you can
sitll raed it wouthit a porbelm . Tihsis bcuseae the
huamn mnid deos not raed ervey lteter by istlef, but
the wrod as a wlohe. Amzanig huh? yaeh and I
awlyasthought slpelingwasipmorantt .

Typoglycemia

Ifa Painter makesa mistake , It isa modern painting .
If a Barber makes a mistake, It is a new style.
If a Scientist makes a mistake, It is a new
investigation.
If a Writer makes a mistake, It is a new story.
If an Engineer makes a mistake, It is a new
construction.
If a Tailor makes a mistake, It is a new fashion.
If a Musician makes a mistake, It is a new tune.
If a Designer makes a mistake, It is a new design.

MISTAKE
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4 Be systematic.
Develop the rightattitude.
Beenthusiasticall the time.
Maintain diary or memo pads to note down
thingsto be done to serve asusefulreminders.
Whatyou thinkyou become .
Never bother about setback/ threats/difficulties
in life.
Be an effective communicator . Be good at
c o m m u n i c a t i o n . D e v e l o p g o o d
communication skill.

4
4
4

4
4

4

GUESS WHO AM I?

Iam more powerful than all the armiesin the world. Ihave destroyed more men than any of the warsof
the world. Iam more deadly than bulletsand have wrecked more homesthan the gunsoratom bomb. Ispare
no one and find myvictimsamong the rich and poor, the young and old, the strong aswellasweak.

I am ever ywhere, in homes, in streets, in the factories, in schools, in college , at the crossing and
even at sea and sky. I bring sickness, retardation and yet few seek to avoid me . I give nothing but take
all, I am the worst enemy.

Beware of me, I am “CARELESSNESS”.
Mr. Parveen Sehrawat

PGDBA - III Semester

Backbenchers are those blessed college
students who enjoy the real essence of their college
life while sitting on the backbenches . Although they
are weak in some subjects of theirstudiesyet they are
expert in making the cartoons of their classmates &
teachers.

Theyenjoy all sortsof fun which the students
sittingon the front benches can 't dream of. Theycan
sleep if they like in any period because the teacher
teaching in the class does not always notice them.
The frontbenchers also sleep during the class
sometimes but they have to keep their eyes open
while doing so. The backbenchers can do painting

KEY FOR SUCCESS

4
4

4
4

4
4

Youraim should be to make a mark in life.
Allot time for planning . Remember planning is
the essence of life.
Learn good management techniques.
Your suc c ess depends a lso upon the
contribution of other. Therefore, have the ability
to lead .
Make thingshappen .
Try to know everything of something and
something of everything.

Mr. Rishikesh Kumar

BACKBENCHERS

also. Toffees & Chewing gums are their favourite
things that they use in amusing manners. These
students are extremely brilliant in finding out novel
ways of teaching the teachers & also disturbing his
lecture. Theyare admired for raising funny questions
& making otherslaugh.

Theyare expert in copying from a distance
and also inventing new indigenous methods of
cheating during the examinations. Theyare capable
of passing any examination without reading the
textbook. Eventhen if they fail, it isnot because , they
cannot pass but because they want to enjoy the
college life fora longer period than others.

Given the many banalities of globalization it is
important to emphasize that the multinational corporation
is not one of them. Globalization became a catchall
phrase in the early 1990sto describe the growing intensity
of crossborder relationsin many areas, economic, social,
and political. Itwasthought to be a fundamentaldriverthat
would transform “everything,” from human rights to arms
control and economic development. But it was the
multinationalcorporation, more than governmentsornon-
governmental organizations (NGOs) that advanced
globalization by integrating crossborderprocesseswithin a
single unit. It turned ideas about globalization into hard
practices.

Wal-Mart, to take one of many possible
examples, has grossrevenues of $ 250 billion per year.
Wal-Mart procures goods from around the world,
buying $ 20 billion of merchandise each year from
China a lone. Massive inform a tion flows link
headquarters in Arkansas to plants in China. Withdata
mining to discover consumer tastes -- orange sweaters
are selling in Denver thisweek -- orders to factories are
refigured to catch the latest hot trend in the United
States. Theefficiency of thismachine isnothing shortof
amazing , as anyone who shops at Wal-Mart can attest
from the prices.

The single most important driver of globalization is
the multinational corporation's efficient mastery of cross
bordermanagement. Absent thisthere would be little new
to distinguish globalization from earliererasof international
trade. There are vast consequences that follow from this,
some intended and some not. For example, the
multinational corporation is changing consumer tastes
around the globe. Potato chips in India, Pampers in Brazil,
Coca Cola inChina.The listgoeson.Wal-Mart'spurchasing
in Asia is a significant factor behind China's massive
population movement to the coast, as workers seek jobs
and new opportunity. The social and political implications
of thisare enormous. The multinationalalso hassignificantly
altered the agenda of the nation state, to attract foreign
investment. Visitors to Indonesia, and most other
developing countries, routinely hear from locals that the
only thing worse than being exploited by a multinational is
notbeing exploited bya multinational.

Today the efficiency of goods production is
being extended to services, deepening globalization.
This has profound and in some cases upsetting
implications. Software is written in Bangalore for
American and European companies . Indian doctors
read MRImedical tests. Computer help deskstoday are
as likely to be in Asia as California. Some forecasts

GLOBALIZATION AND MNC's

indicate that one in sixU.S. ITjobs willbe outsourced to
Asia. Engineering work, management consulting,
movie animation , architectural design, and nearly
every other profession isup for grabs as multinationals
redesign work for a global marketplace . Political
counter reactionsto this in the United Statesand Europe
are growing, with talkof anti-outsourcing legislation. One
presidential candidate has even used the term
“Benedic t Arnold CEOs” to c ritic ize Americ an
multinationals for moving U.S. jobs offshore. Any
corporation isa creation of itsnationalpoliticaland legal
system. Yet many multinationals are so focused on
narrow efficiency that they miss the overall picture of
political forces building up that can materially affect
them. Outsourcing and job loss aren't the only
problems. Another important one isrisk. Itwillbe getting
a lot more attention because the structureof global risk
is changing . Consider that the largest banks like
Citigroup, JPMorganChase, and Deutsche Banktoday
have assets in excess of $1 trillion. They combine
investment, commercial , and private banking and link
the advanced capitalist states with developing
countries like Russia, China, Indonesia, and India, as
wellas the problem plagued banks inJapan .

What this leads to is a more complex
environment where multinationals and governments
each have to more carefully assessrisksand weigh
them against opportunities. A Learning Engine The
multinational corporation is the greatest learning
engine in the history of the world. It is the principal way
that developing capitalist nations learn technology
and management .

Computer chips, automobiles, aerospace, and
pharmaceuticals would eventually develop in the non-
Western world. But they wouldn't develop nearly as
quickly asthey have. The multinational firm, with itsfocus
on management, training, and execution has taken
these industries and successfully transplanted them
around the globe. Multinational corporations probably
have accelerated national economic development by
a factor of one hundred beyond what a bootstrap
approach of pulling a nation up through investments in
human capital alone could do. The multinational today
is starting to have an impact on the fossilized
educational establishments of many countries. In
Thailand and Brazil higher education has historically
been insular and highly politic ized, removed from the
needs of the country. Past attempts at reform have
proven hopeless. But the pressure of global competition
is now leading them to modernize their educational
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OLDNAME NEWNAME
BANARAS VARANASI
BARODA VADODARA
BOMBAY MUMBAI
BURMA MYANMAR
CALCUTTA KOLKATA
CAWNPORE KANPUR
CEYLON SRI LANKA
COCHIN KOCHI
DUTCH EAST INDIES INDONESIA
FORMOSA TAIWAN
HOLLAND THE NETHERLANDS
MADRAS CHENNAI
MALAYA MALAYSIA

DO YOU KNOW??

OLD NAME NEW NAME

Mr. Anup Kumar Srivastava
Assistant Office Superintendent

MESOPOTAMIA IRAQ
NIPPON JAPAN
NORTHERN RHODESIAZAMBIA
PEKING BEIJING
PERSIA IRAN
RHODESIA ZIMBABWE
SALISBURY HARARE
SIAM THAILAND
TRIVANDRUM                  THIRUVANANTHAPURAM
UNITED PROVINCES UTTAR PRADESH

The first principle of Attitudinal healing: The
essence of ourbeing islove. What then, islove?It must
be experienced in orderto it be meaningful. It can't be
defined. We accept to say that it is the total absence
of fearand the recognition of complete union with all
life. We love anotherwhen we see that ourinterestsare
not separate. This always is a union of higher minds
and notan alliance ofegos.

It isnot possible to evaluate orprove love in the
usual ways. The fact that we are not able to measure it
doesnot make it lessreal. We all have had glimpsesof
pure, unconditional love, and there isunquestionably
a part of us that knows it exists. We become aware of
love whenever we choose to accept people without
judging them. Thismeansforexample, that true love is
not giving in order to change another's attitude from
bad mood to one of light heartedness or from
ingratitude to one of thanks to us. True love is a
completelypure and unencumbered form of giving. It
isextended freely to the love in othersand hasitsown
reward.

The word love, as we generally use it, means
something quite different from real love. It is
conditional love-giving in order to get something in
return. It isa bargain, a trade arrangement. Thisisoften
fairly obvious in romantic relationships in which each
partner is giving with the expectation that it will be
returned in the specific form that is desired.
Conditional love is also what passes for kindness in
most parent/ child relationship. Here the extension of
love is contingent on approved behavior and
attitudes. Parentsfrequentlyseekan affirmation of their
own worth through the accomplishment of their child
and through payment of respect. Children often love
their parent only when they get what they think, they
want, whetherthisbeing a new possession orapproval
and praise such love is neither dependable nor
permanent, and its temporary natures causes us to
carry the underlying fear that we are about to be
abandoned.

When we are giving true love, our concern is
not without own or anyone else's behavior. We feel
natural because we recognize that love usournatural
state. We are not aware of limitation. We don't question
the possibility of devotion, and we are not
preoccupied with time. We are only consciousof now
and all it contains. When we are extending love, we are

LOVE - THE ESSENCE OF OUR BEING

free and atpeace.

Attitudinal healing shows us how to allow
ourselvesto experience thiskind of love that iseternal.

Emotionsthe centeron the body isnegative or
self-denying. As a first step, we must honestly and
gently question our investment regarding - how our
body looks in, how we have adorned it, honoured it,
and employed it. And how we calculated the fair
amount of credit, thanks, influence, money or
popularity that bodyshould receive to the degree that
we value. Ourbodyoridentity, we tend to downplayor
ignore altogetherisourreal identity, which islove.

This gentle questioning does not call for
impulsive ordrastic changesin behaviouror lifestyle. It
calls for nothing more than simple, calm noticing
especially inner noticing once we recognise our true
value. If any external changes are needed, it will
occurnaturallyand in theirown time.

If we become preoccupied with what we do
rather than how we do it, we needlessly delay
ourselves. A preoccupation with the people's bodies
and bodily behaviour lead usto believe that ourbody
determineswhat kind of person we are & what kind of
relationship must settle for. We may get momentary
pleasure from the fact that othersseem lessattractive
than what we do. Some people may drawn to us
b e c a use o f o ur p e rso na lity o r sp e c ia l
accomplishments, but we always know in our heart
that relationship based on such thingsare shallow and
fleeting. We reallydon't want people to be attracted to
usbecause of ourbodiesbut because of what there is
with usand that ischangelessand timeless.

Many things we do not understand simply
because we are notyet in a position to do so. Thisiswhy
patience with other people's experiences and points
of view isnot onlya comfort to them but a relief to usas
well. Love over looksdifferent, for it noticessomething
of fargreaterimportance.

Once we see thishonestly, we quickly begin to
lose our fear of others and gain confidence in our
potential harmlessness as well. The more we enfold
othersin thisharmlessnessand suspicion, the more we
begin to glimpse the vast harmlessness of universe
and how utterly impossible it would be for any living
things to suffer for very long in any true sense. There is
an end to pain. There isa point beyond which misery
cannot go. Never are we left comfortless, and make
love the essence ofourbeing.

A Apple
B Bada apple
C Chhota apple
D Dusra apple
E Ek aur apple
F Fokat ka apple
G Gol apple
H Hazaar apple
I Itne saare apple
J Jao nahin khani hai apple
K Kaise nahi khayenge apple
L Lena padega tumk o apple
M Mujhe nahin chahiye itne apple
N Na nahi kehte kyunki yeh hai apple

O Oh! To tumne kha dale ye sare apple
P Pet bhar khao apple
Q Qismat mein nahin hote sabk e yeh apple
R Roz agar khao tum apple
S Sehatmand rahoge tum agar khaoge ek
apple
T Tumko nahin milenge itne acche apple
U Udhaar ki nahin yeh apple
V Very tasty hai yeh apple
W Waste na karo time aur khao jaldi se ye
apple
X Xtra strong banoge kha ke yeh apple
Y Yun na chehra phero dekh k e yeh apple
Z Zaraa sa aur khao to yeh apple

AN APPLE A DAY

Top Four TIPS for becoming L ucky

* Listento yourgut instincts- they are normally right.
* Beopen to new experiences and breaking yournormal routine.
* Spend a few moments each day remembering thingsthat went well.
* Visualiseyourselfbeing luckybefore an important meeting or telephone call.

Luck is very often aself-fulfilling prophecy.
Ms. Neena

Administrative Officer
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OLDNAME NEWNAME
BANARAS VARANASI
BARODA VADODARA
BOMBAY MUMBAI
BURMA MYANMAR
CALCUTTA KOLKATA
CAWNPORE KANPUR
CEYLON SRI LANKA
COCHIN KOCHI
DUTCH EAST INDIES INDONESIA
FORMOSA TAIWAN
HOLLAND THE NETHERLANDS
MADRAS CHENNAI
MALAYA MALAYSIA

DO YOU KNOW??

OLD NAME NEW NAME

Mr. Anup Kumar Srivastava
Assistant Office Superintendent
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BEFORE

Before you speak - Listen
Before you write - Think
Before you spend - Earn
Before you invest - Investigate
Before you criticize - Wait
Before you forgive - Try
Before you quit - Save
Before you die - Give

Mr. Sanjeev Kumar Verma
PGDBA - III Semester

MY BOSS & I

When I take a long time , I am slow.
When my boss takes a long time , He is

through.
When I don't do it, I am lazy.

When my boss doesn't do it, He is too
busy.

When I do something without being told ,
I am trying to be smart.

When my boss does the same,
That is initiative.

When I please my boss, I am apple -
polishing.

When my boss pleases his boss, He's co-
operating .

When I do well, My boss never
remembers.

When I do wrong, He never forgets.

There are only two things to worry about:
Either you are well or you are sick.

If you are well, then there is nothing to worry
about:

But if you are sick there are only two things to
worry about:

Whether you will get well, or whether you will
die.

If you get well, there is nothing to worry about;

But if you die, there are only two things to worry
about:

Whether you go to heaven or hell .
If you go to heaven there is nothing to worr y

about;

And if you go to hell you 'll be busy shaking
hands with old friends,

you won't have time to worry.

SO WHY WORRY?

Ms. Aishwarya Mehta
Ex-Counselor

WHY WORRY?

What It isand WhyIt Works

OPENSOURCEMEANSSEVERALTHINGS:-

Ifyou have ever used Internet, you must have
used open source software. Many of the server and
application running on machine through out the
wired world relyon softwarescreated using the open
source process. Examples of such Software are
“Apache” the most widely used web server in the
world, and send-mail, “The back bone of the
internetsEmailServerhardware”.

Open source software is typically created
maintained by developer 'scrossinginstitutional
and national boundaries, collaborating by
using internet based communications and
development Tools.

Products are typically a certain kind of “Free”,
often through a license that specifies that

!

!

OPEN SOURCE

Application and Source Code are free to Use,
Modify and redistribute as long as all uses,
modification and redistributions are similarly
licensed.

Suc c essfully a p p lic a tions tend to b e
developed more quickly and with better
responsivenessto the needs of userswho can
readily use and evaluate open source
applications because they are free.

Quality, non-profit, d rives open sourc e
developers who take personal pride in seeing
theirworkingsolutionsadopted .

Intellectual property rights to Open Source
Softwarebelong to everyone who helps build it
or simply usesit, not justthe vendor or institution
that created orsold the Software.

!

!

!

Mr. Sanjay Mishra

There are basically three components of
change that the Educational System of the world
need to take into consideration in the years to come
making appropriate adoption for the strengthening
of school libraryservices.

The first one is the ever-increasing amount of
information that isavailable to young people in
a varietyof forms.

The sec ond of c hange in inform ation
technology and the issuerelated to thisform of
communication .

The third comes as a response to thisreality, i.e.,
c hang ing Educ ationa l m ethodology to
respond to these societal changes .

!

!

!

Mr. U. S. Srivastava
Head Librarian

SCHOOL LIBRARIES
ON LINE

In the early days of computing the data one
dealt withwere simple: primarilystringsof characters
and numbers. Theywere organized as flat files and
processed by languages such as COBOLand PL/I.
When the number of application in organization
grew it was observed that the same data was used
by several applications . Therewas redundancy and
inconsistency of data stored in files. Organization
also realized that data was an important resource.
Thisled to the emergence of database and data
base management system. Vendors introduced first
hierarchical and network data model . These led
good design theory. Good theory is necessary to
design good tools. The relational data model was
proposed by cord base on the concept of relations.
RDBMSare currently the standard in routine and
processing.

In the last five yearswe have seen a number

Emerging OODBMS

of im p orta nt tec hno log ic a l c ha nges. The
emergence of OODBMS, widespread, use of audio ,
graphic and pic torial data, easy access of
distributed data via the internet, language such as
JAVA for developing applications . Data is more
diverseand voluminous. We need to organize audio
video anim a ted 3D graphic s, geographic
information besides textual data , which isspread in
the glob and accessible via net. To meet all these
challenges objects seem appropriate . OODBMSin
the same way that they are represented in the OOPL.
OODBMS'sare complex and expensive. Usingthem
requires a change in procedure , habits and
attitudes. Instead these organizations are shifting to
OODBMSas most applications are now writtenin OO
languages such asJAVA, ACTIVEXand C++.

Mr. Sanjay Sharma
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Therewas a time when a women 'splace was
in the kitchen and a man 's in the farm, factor y or
office . Inmany parts of the world thisisno longer true.
Women look after families and make better homes,
but today they also occupy the highest officer in
severalcountries.

Nor do women of today lag behind men in
most other walksof life. Not very long ago we heard
that a women , a Japanese mother and housewife,
had conquered the Everest- the highest peak in the
world. And woman now play almost all the games
and enjoy nearly every sport that man does. Today 's
woman has proved that given a chance .Shecan do

EDUCATION FOR WOMEN

aswellasmuch any men .

It is, therefore, has been realized these days
that woman 's education requires greater attention
than it received in the past. In most large cities and
towns of our country there are special schools for
girls. Thegovernment must encourage the opening
of new school, college and educational institutions.

To make a prosperous India, we must
educate every woman and every man . Women 's
education ismore important because women bring
up children. Educated mothers make better names.

Oh! My glorious Nation
I saw a modest dream last night

I saw a poor child with a, Stomach full of good
food

I saw a vest on every body.
I saw a cemented house in, Every part of my

country.

Oh! My Tranquil Nation
I saw a modest dream last night,

I saw a wave of love in the Eyes of Brahmin &
Shudra for each other
I saw a common dinning hall of Hindu & Muslim.
I saw a loyal politician on my r ealm.

Oh! My Palatial Nation
I saw a modest dream last night

I saw every novice with a job
I saw a temple without a beggar
I saw a mound of money in every

home.

At last! I saw a great victor y
Of my countr ymen on Penury, melancholy
and corruption!!

DREAM

1. AZIMPREMJI WIPRO
2. MUKESH AMBANI RIL
3. SUNIL MITTAL BHARTI TELE VENTURES
4. SHIV NADAR BHARTI TELE VENTURES
5. KUMAR MANGALAM BIRLA BIRLA
6. NARESH GOEL* JET AIRWAYS
7. DILIP SHANGHVI SUN PHARMACEUTICALS
8. ANIL AMBANI RIL
9. MALVINDER & SHIVENDER SINGH RANBAXY
10. RAHUL BAJAJ* JET AIRWAYS

* indicates the New Entrants.
Ms. Deepti Upadhyay

PGDBA - III Semester

TOP 10 RICHEST MEN

COMPANY NAME SALARY
(in crore of Rs.)

Ms. Deepti Upadhyay
PGDBA - III Semester

!
!
!
!
!
!
!
!
!

!

WIPRO AZIM PREMJI 2.58
I GATE GLOBAL SOL PHANEESH MURTHY 1.75
GEOMETRIC SOFT MANU PARPIA 1.29
TCS S RAMADORAI 1.25
AZTEC SOFTWARE V CHANDRASEKARAN 0.82
NUCLEUS SOFTWARE VISHNU R DUSAD 0.75
SUBEX SYSTEM SUBASH MENON 0.67
SONATA SOFTWARE B RAMASWAMY 0.66
ZENSAR TECH GANESH NATARAJAN 0.60

INFOTECH ENTERPRISES B V R MOHAN REDDY 0.55

TOP 10 SALARIES (CEO's) OF IT COMPANY

Thesimple meaning of pranayam iscontrolled breathing . Pranayam though it has concern with the
breath, gives good exercise for various internal organs like brain, lungs, heart, liver, kidney, pancreas , the
intestinesand whole body. Thepower of controlled breathing can be tested - if you are tensed and stressed,
waiting for your turnin an interview, heart palpitation going high, facing any mental problem or are very angry.
Take only 10 slowand deep breathes, you willimmediately feel relaxed and the tensionand anger willvanish.

I am addressing thisarticle for the health of the students who are fighting for their bright future in the
present complex and highlycompetitive world. Thisisbased on my personal experience .

Mr. Sanjay Mishra
Computer L ab. Incharge

PRANAYAM - The breath of life

TO MY DEAREST…
You are so beautiful thought, filled with pain;

You fall from the eyes, like the rain;

Filled with innocence , You shine like a
pearl.

You glitter in my eyes, when my heart is
filled with joy;

You roll down my cheeks, when I cry.

You are with me in those lovely
moments ,

When nobody is there to console me….

You ease the burden of my heart

When this world hits me like a dart

You'll always be with me my dear

Oh! My dear, dear a tear !!!

Ms. Priyanka Kapoor
PGDBA - III Semester
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I GATE GLOBAL SOL PHANEESH MURTHY 1.75
GEOMETRIC SOFT MANU PARPIA 1.29
TCS S RAMADORAI 1.25
AZTEC SOFTWARE V CHANDRASEKARAN 0.82
NUCLEUS SOFTWARE VISHNU R DUSAD 0.75
SUBEX SYSTEM SUBASH MENON 0.67
SONATA SOFTWARE B RAMASWAMY 0.66
ZENSAR TECH GANESH NATARAJAN 0.60

INFOTECH ENTERPRISES B V R MOHAN REDDY 0.55

TOP 10 SALARIES (CEO's) OF IT COMPANY

Thesimple meaning of pranayam iscontrolled breathing . Pranayam though it has concern with the
breath, gives good exercise for various internal organs like brain, lungs, heart, liver, kidney, pancreas , the
intestinesand whole body. Thepower of controlled breathing can be tested - if you are tensed and stressed,
waiting for your turnin an interview, heart palpitation going high, facing any mental problem or are very angry.
Take only 10 slowand deep breathes, you willimmediately feel relaxed and the tensionand anger willvanish.

I am addressing thisarticle for the health of the students who are fighting for their bright future in the
present complex and highlycompetitive world. Thisisbased on my personal experience .

Mr. Sanjay Mishra
Computer L ab. Incharge

PRANAYAM - The breath of life

TO MY DEAREST…
You are so beautiful thought, filled with pain;

You fall from the eyes, like the rain;

Filled with innocence , You shine like a
pearl.

You glitter in my eyes, when my heart is
filled with joy;

You roll down my cheeks, when I cry.

You are with me in those lovely
moments ,

When nobody is there to console me….

You ease the burden of my heart

When this world hits me like a dart

You'll always be with me my dear

Oh! My dear, dear a tear !!!

Ms. Priyanka Kapoor
PGDBA - III Semester



Politically Correct Virus:

Right to Life Virus:

Oprah Winfrey Virus:

AT&TVirus:

MCI Virus:

Arnold Schwarzenegger Virus:

Government Economist Virus:

TexasVirus:

Warren Beatty Virus:

Nike Virus:

Quantum Leap Virus:

Adam and EveVirus:

Airline Virus:

Bill Clinton Virus:

Nevercalls itselfa "virus",but
instea d re fe rs to itse lf a s a n "e lec tronic
microorganism ."

Won't allow you to delete a file,
regardless of how old it is. If you attempt to erase a
file, it requires you to first see a counselor about
possiblealternatives.

Your 200MBhard drive suddenly
shrinksto 80MB, and then slowly expands back to
200MB.

Every three minutes it tellsyou, what great
service you'regetting .

Every three minutes it reminds you, that
you'repaying too much for the AT&TVirus.

Terminates and stays
resident. It'llbe back .

Nothing works, but all
yourdiagnostic softwaresayseverything isfine.

Makessureit'sbigger than any other file.

Constantly triesto prove itsvirility
by attaching itselfto younger ornewer files.

Justdoes it.

One day your PC is a laptop ;
the nextday it isa Macintosh, then a Nintendo.

Takes a couple of bytes out of
yourApple.

You're in Dallas, but your data is in
Singapore.

Promises to give equal time to all
processes: 50% to poor, slow processes; 50% to

THE LATEST VIRUS LIST

middle-class processes, and 50% to rich ones. This
virus protests your computer 's involvement in other
computer 's affairs, even though it has been having
one of itsown for12 years.

Thecomputer locks up, screen
splitserratically with a message appearing on each
half blaming the other side for the problem .

Activates every component on your
system, justbefore the whole thing quits.

It would be a great virus, but it
refusesto run.

There is sumthing rong with yor
compueter; ewe justcan 't figyourout watt.

Shifts all your output to the
extreme rightof yourscreen.

60% of the PCsinfected willlose38% of
their data 14% of the time (plus or minus a 3.5%
margin of error).

Your computer gets fat, slow, and lazyand
then self-destructs, only to resurface at shopping
malls and service stationsacrossruralAmerica .

Dividesyour hard diskinto
hundreds of little units, each of which do practically
nothing, but all of which claim to be the most
important part of the computer .

Your PC stops every few minutes to ask for
money.

Makes sure every file is a
planned and wanted file.

Congressional Virus:

RossPerot Virus:

Mario Cuomo Virus:

Dan Quayle Virus:

Pat Buchanan Virus:

Gallup Virus:

ElvisVirus:

Federal Bureaucrat Virus:

PBSVirus:

Jocelyn Elders Virus:

Ms. Archana Kero

Faculty

12

Snail Mail:

Voice Mail:

Electronic Mail:
Official W ebsite:

Academy of Management Studies,
Nanda-Ki-Chowki, Prem Nagar, Dehradun.

0135 - 2771204/ 2773931
0135 - 2771205Facsimile :

amsdoon9@rediffmail .com
http://www.amsdoon .com
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